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Social Equity Requirements
in the

Forest Stewardship Council 
(FSC)

Robin Barr

Social & Community Forestry AdvisorSocial & Community Forestry Advisor

The Forest Trust (TFT)
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What is the 
Forest Stewardship Council (FSC)?

FSC A global  m lti stakeholder memberFSC ‐ A global, multi‐stakeholder member‐
based NGO founded in 1993, headquartered 
in Bonn, Germany.  FSC‐US established in 
1995 as a National Initiative 

3 chamber governance structure‐
environmental, social, economicenvironmental, social, economic

All stakeholders have a seat at the table

National Wildlife Federation
The Nature Conservancy

FSC NGO Partners

y
World Wildlife Fund
Sierra Club
Greenpeace
Forest Ethics 
U.S. Green Building Council
Oxfam
Family Forests Alliancey
The Forest Trust (TFT)
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FSC Business Partners
16,000+ companies committed to FSC certification

FSC Certification
• Market-based, non-regulatory forest conservation tool 

• World’s most robust forest management standardsg

• Affords consumers the opportunity to protect forest ecosystems 
and communities, and reward responsible forest management

• Third-party verification of forest management practices,       
chain-of-custody, and product labeling

Forest 
Management Chain of Custody certification Product Labeling
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How FSC works

• Set standards
Forest management
Chain-of-custody

• Accredit certifying 
bodies

• Authorize product 
labelling

The Forest Trust
A Non-profit company registered in UK

Started in 1999Started in 1999

A Membership Organization

Initial Focus on Forest Industry & Trade

Financed by Members & Donors

Linking Business with Responsible Forest Management
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Why The TFT Exists.

E i t lEnvironmental concern

Market pressures

Desire for wood products from environmentally acceptable sources

Linking Business with Responsible Forest Management

TFT believes nations like Indonesia can meet market expectations

How TFT Works

$$

Buying members

$

$

ADVICE &ADVICE &

GUIDANCEGUIDANCE

Supplying members
END PRODUCTEND PRODUCT

CHAIN OF CHAIN OF 
CUSTODY CUSTODY 
MONITORINGMONITORING

Linking Business with Responsible Forest Management

Forest Partners

RAW MATERIALRAW MATERIAL
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1. Compliance with Laws and FSC Principles
2 Tenure and Use Rights and Responsibilities

FSC’s 10 Guiding Principles

2. Tenure and Use Rights and Responsibilities
3. Indigenous Peoples' Rights
4. Community Relations and Worker's Rights
5. Benefits from the Forest
6. Environmental Impact
7. Management Plan
8. Monitoring and Assessment8. Monitoring and Assessment
9. Maintenance of HCV Forests
10. Plantations

FSC Principle 2: 
Long-term tenure and use rights to the land 
and forest resources shall be clearly defined, 
documented and legally establisheddocumented and legally established.

2.2 Local communities with legal or customary tenure or 
use rights shall maintain control, to the extent necessary to 
protect their rights or resources, over forest operations 
unless they delegate control with free and informed consent 
to other agencies.to other agencies. 

2.3 Appropriate mechanisms shall be employed to resolve 
disputes over tenure claims and use rights.

GreenTools Government Confluence: The ‘Unconference ‘ for Implementing Change • 05 May 2010 • Page 12
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FSC Principle 3: The legal and customary rights of 
indigenous peoples to own, use and manage their lands, territories, and 
resources shall be recognized and respected.

3.1 Indigenous peoples shall control forest management on their lands and g p p g
territories unless they delegate control with free and informed consent to other 
agencies. 

3.2 Forest management shall not threaten or diminish, either directly or 
indirectly, the resources or tenure rights of indigenous peoples. 

3.3 Sites of special cultural, ecological, economic or religious significance 
to indigenous peoples shall be clearly identified in cooperation with such 
peoples, and recognized and protected by forest managers. 

3.4 Indigenous peoples shall be compensated for the application of their 
traditional knowledge regarding the use of forest species or management 
systems in forest operations. This compensation shall be formally agreed upon 
with their free and informed consent before forest operations commence. 

GreenTools Government Confluence: The ‘Unconference ‘ for Implementing Change • 05 May 2010 • Page 13

FSC Principles 2 & 3 in practice

Community ConsultationCommunity Consultation

GreenTools Government Confluence: The ‘Unconference ‘ for Implementing Change • 05 May 2010 • Page 14
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FSC Principles 2 & 3 in practice

Participatory Mapping

GreenTools Government Confluence: The ‘Unconference ‘ for Implementing Change • 05 May 2010 • Page 15

FSC Principles 2 & 3 in practice

Dispute 
Resolution

GreenTools Government Confluence: The ‘Unconference ‘ for Implementing Change • 05 May 2010 • Page 16
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Management planning and operations shall 
incorporate the results of evaluations of social 
impact. Consultations shall be maintained with 
people and gro ps directl affected b

FSC Principle 4.4: Social Impact Assessment

people and groups directly affected by 
management operations

Who will be affected by different operations?  

How will they be affected? 

Based on TYPE of operation

Based on locality

Based on how the operation is conducted

What changes to the Forest Management 
Plan must be made?

Principle 4: 
Community Relations 
and Workers Rights

• Work opportunities for local 
people

• Worker Health & Safety lawsWorker Health & Safety laws 
are met

• Appropriate grievance 
procedures

• ILO Conventions 87 & 98; 

• Workers’ rights to 
organize and collective 
bargainingg g

• No indentured workers

• No child laborers

• Forest Health & Safety 
guidelines
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Group Certification for Smallholders

Go to the View menu and select header and footer to change this text and the date • 29 March 2010 • Page 19

FSC: Social Equity Principles 2-4
•Respecting the traditional and customary rights of 
Indigenous peoples and local Communitiesg p p

• Bringing visibility to those whose rights have been 
ignored

•Ensuring Workers’ Health & Safety
•Ensuring Workers’ Right to organize; ILO conventions
•Social Impact Assessments•Social Impact Assessments
•Certification of Smallholders, ‘Family Forests’

Encouraging Good Governance Worldwide
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FSC Certified Forests in 80+ Countries

ME� 3�365�701

MN� 6�096�827 NH� 186�297OR� 987�501

VT� 197�651

WA� 332�841

FSC-certified forestland in the US

AR� 478�819

CA� 984�035

MA� 623�652

CT� 7�840

ID� 669�370

IN� 150�000 MD� 81�511

MI� 4�570�027

MO� 159�583

NJ� 241�523

NY� 1�056�501

PA� 2�280�967

TN 193�423

WI� 4�977�304

NC� 1�896�140

Total of 30.6 million acres as of March 2009

LA� 582�530

MS� 345�854 SC� 6�425
HI� 34�600
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FSC‐US Strategic Plan
2008‐2010

Ensure system integrity
Leadership within global system

US standards revision

fSupport to US certificates

Communication and competitiveness

Expand acreage
Increase access for landowners

Foster market linkages

Increase access to certification

Increase demand
Orchestrate & support market partners

Secure dominant position with major demand 
drivers

FSC-PNW Strategic Plan

Vision:
FSC as the leading driver for responsible, viable forest 
management and a conservation-based economy in themanagement and a conservation-based economy in the 
Pacific Northwest

Strategic priorities:
1.Conduct regional supply chain mapping  and analysis to inform a 
regional strategy
2. Outreach, education and networking for landowners/mills/manufacturers
3. Education around government, private and non-profit sector FSC 
opportunities 
4.Consumer Awareness and Demand for FSC activities
5. Ensure system integrity
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What YOU Can Do
Procurement plans for wood/forest products thatProcurement plans for wood/forest products that 
require FSC Certification

Involvement in FSC Pacific Northwest Initiative

Work with your suppliers to raise awareness 
about the FSC

Require and reward use of FSC products

Go to the View menu and select header and footer to change this text and the date • 29 March 2010 • Page 27

Support is available
FSC US & FSC Pacific Northwest:  Karen Steer; 

ksteer@fscus.org

The Forest Trust (TFT): Robin Barr; ( )

r.barr@tft-forests.org

Thanks from the FSC US Team
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THANK YOU
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