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:September 17, 1993 ~ Introduced by: Audrey Gruger

-DMSSUB2.0RD (MW:clt)

Proposed No.:

ORDINANCE,KO.

AN ORDINANCE. establlshing the Department of -
Metropolitan Serv1ces and its d1v151ons, creatlng
2 new title in the King County code, establishing
funds for the department, establlshlng the rules
and regulations for the operations.of the
department;. and- amendlng Ordinance 1438,

. Section 3, as amended; Ordinance 4324,

Section 36; Ordinance ‘9651, Sections: 1 and .2;
Ordinance 4324, Section 19, as amended; Ordlnance
7112, Section 5, Ordlnance 3581, Sectlon 5, as
amended; and K.C.C. '3.12.360, K.cC.C. 3.12. 170
K.C.c. 3.12.290, K.cC. C. 3.16.050, K.C.C.
4.10.050; and K.c.C. 4. 12.040 and addlng anew
chapter to K.cC.C. 4. 12.

BE .IT ORDAINED- BY THE COUNCIL OF KING COUNTY:

ﬂEﬂ_ﬁEggﬁﬂL__§Egﬂlgﬂ_1L New title established. There is

hereby establlshed a new Title 28 in the King County Code which

shall pertain to the department of metropolltan services.

-NEW_SECTION. SECTION 2. Statement of policy. on

November 2, 1992, King County voters approved Proposition No, 1

5and King County Charter Amendment No. 1, providing for the

assumption by the county of the rights, powers, functlons, and

. obligations of the Mun1c1pa11ty of Metropolitan Seattle

(Metro), effective January 1, 1994. The propo51tlon called for
the creation of a new department of metropolitan services by
ordlnance, and\the charter amendment established a two year
t76n51t10n perlod in which the organization, functions, and
responsibilities of Metro would remain essentlally the same.

This ordinance’ sets forth the initial policies 'and

" procedures under which the department of metropolltan services

will operate. It is based on the premlse that most of ﬁetro’s

| current policies and Procedures will and should remain
»appllcable to the operatlon of the department for a period of

. at 1east two yvears follow1ng assumptlon, while provxdlng for

changes to those policies and procedures where necessary to
further important county policy goals or to avoid conflicts
between current Metro p011c1es and Procedures and the |
requirements of the county’s charter or state law. It is alwso

based on the premlse that under Chapter 35.58 RCW the council
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may eétablish'policieé, rules and regulations related to the
performance of metropolitan functions that are different. from
those of other departmerits and agencies of the county.

It is anticipated t;;t additional legislation affecting
the operatipn of the department may bé enacted during the two
year:transitidn period and thereafter, and that such

legislation may establish unified policies and procedures

applicable to all units of county government, including the

'department.

Except as spec1f1ca11y prov1ded for herein, the operatlon
of the department shall be subject to all otherwise applicable
provisions of the King County Code. The provisions of this

ordinance shall not be construed to alter, limit, or modify the

application of Chapter 36.56 RCW to the assumption by'the

county of the rights, powers, functions, and obiigations of
Metro effective January 1, 1994.

SEQIIQE_Q* Ordinance 1438, Section 3, as amended and
K.C.C. 2.16,090 are each hereby amended to read as follows:

'Dopartmeﬁt of execﬁtivo administration ~ divisions -
duties. The department of executive administrafion is a staff
deparﬁment primarily responsible for providihg administrative
and maﬁagement support to othér agencies of county government‘
and fdf tﬁe man#gement‘andicoordination of the county’s civil

rlghts and compliance program, cable communications, capital

-plannlng and development for the Harborview 1987 and Prior

| Bonds and the Phase_One Regional Justice Center Projects, and

the ((eentraiiied)) purchasing process for materials and
services purchased by the county :Q:_g_g;x_gg_ngx_g;_gggngx
92_2Inm_nS__th2I_1hJL_IQI_A_&!QJLJELEELLJLlEEHJEBDS_Qn
u : opolj services. The
department is responsible to manage_aﬁd be fiscally accountable
for the following divisions:
A. COHPUTEk AND COMMUNICATIONS SERVICES DIVISION. Thé

functions of the division include:

DHSSUB2.ORD (MW:SS:c1t)9/16/93 : 2
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1. Design, develop, operate, maintain and enhance

 computer information .systems for the county and other

contracting agencies.

2. Manage the office of cable communications pursuant
to K.C.C. 6.27A. .

3. Provide telephohe system design, installation,
maintenance and repair..

4: Manage the E-911 emergency telephone program.

5. Manage and operate the centralized printing and
graphic arts services. _

B. RECORDS AND ELECTIONS DIVISION. The functions of the
division include: '

1. Conduct all special and general elections held in
the county and register voters.

2. Manage the recording, processing, filing, storing,
retrieval, and certificatidn of copies as required, of all
public documents filed with the division. -

3. Process all real estate tax affidavits.

4. Act as the official custodian of all county records,

per general law.

~ 5. Manage the printing ‘and distribution of the King
County Code and supplements to the public.
C. LICENSING AND REGULATORY SERVICES DIVISION. The
functions of the divisionﬂinclude: |
i. Issue business, marriage, vehicle/vessel and pet
licenses, and collect license fee revenues. v
2. Enforce county and state law relating to animal
contfcl.
3. Regulate the operation, maintenance and/or conduct
of county licensed businesses, pet ownership and licensing
services for the public.

NEW SECTION. SECTION 4. A new section shall be added to

Chapter 2.16 of the'King County Code as: follows.
Department of metropolitan services - duties ~ divisions.

A. Effective January 1, 1994, there shall be established'

DMSSUB2. ORD(MW:SS:clt)9/16/93 3
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a department of metropolitan services. For a period of at :
least two years, beginning on January 1, 1994; the department

shall be independent of all other executive departments and

administrative offices of county government. The department

shall be responsible for the operation, management and

-administration of the metropolitan functions of public .

transportation and water pollution abatement under authority of
Chapter 35.58 RCW. Upon assumption, the depa;tment shall take

jﬁrisdiction of all-the assets and property, real and personal,

'of Metro.

B. The department shall be composed of the'following

divisions:

1. TRANSIT DIVISION. The division shall administer the
metropolitan public transportation function as set forth in
Chapter 35.58 RCW. The division shall be responsible for the
administration of functions and programs‘related to operations
and maintenance, capital program planning and develépment,
research and market strategy, sales and customer services, and
power and.facilities in support of the metropolitan public
transportation function. ‘

2. WATER POLLUTION CONTROL DIVISION. The division
shall administer the metropolitan water pollution abatement
function as set forth in Chapter 35.58 RCW. The division shall
be responsible for the administration of functions and programs
related to operations and maintenance of the metropolitan
sewerage system, business information resources, environmental
programs, and the environmental laboratories in support c¢f the
metropolitan water pollution abatement function.

‘ 3. TECHNICAL SERVICES DIVISION. The division shall be
responsible for administration of functions and programs
related to the management of capital programs, contfacting,
including minority/women business enterprise and contract
compliance, engineering and construction services,

environmental compliance, real property and property

DMSSUB2.0RD (MW:SS:c1t)9/16/93 4
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management, facilities program mahagement, and information

‘systems services in support of the department’s functions.

4. FINANCE DIVISION. The division shall be responsible
for the administfation of functions and programs related to
accounting and financiél reporting systems, assets management,
insurance and risk management, worker’s compensation in
accordance with the requirements_of Title 51 RCW, budget
development and expenditure monitoring, financial management,
administrative services, monitoring the department’s payroll
system and deferred compensation program, and procurement
management in support of the department’s functions.

5. HUMAN RESOURCES DIVISION. The division shall
administer an effective personnel and human resources system
in accordance with Artic1% 5 of the King County Chagéir. The
division shall be responsible for the administration of
personnel-related functions and programs in support of tbe
department’s functions inclﬁding,-but-not limited to: employee

and labor relations; formal hearings before the personnel

‘board; recruitment and selection of personnel; coordinating

orientation programs-fof new department employees;
administering unemployment and classification and compensation
programé}ﬂdeveloping and administering centralized department
employee and supervisory training ‘and other employee
development programs; developing and administering an
affirmative action program; developing and -administering
department employee benefit progranms; negotiating contracts
with providers; managing department employee benefit fupds; and
conducting benefits enrollment processes.

6. EXECUTIVE DIVISION. The division shall be
responsible for the administration of functions and programs
related to‘commﬁnications,.government relations, apd internal
audit in support of the departmeﬁt’s functions.

SECTION 5. Ordinance 7112, Seétion 5, and K.C.C. 4.10.050

are hereby amended as follows:

DMSSUB2.ORD (MW:S5:clt)9/16/93 5
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Executive finance committee. The executive finance

.committee is hereby confirmed as being the "county finance

committee" referred to in RCW 36.29.020 and RCW 36.48.070 and
shall be composed of the fbllowing officials or their
designeésﬁ county executive, director of fipanée, director of
the budget officé and the chairﬁerson of the county council.
In addition, for a two-vear period beginging January 1, 1994,

e _djrector o e depa e f met itan services, or
his/her designee, shall be a mémbe; of the committee. The
executive finance committee shall be responsible for directing
the director of finance in determining the maximum prudent
extent to which residual treasury;cash shall be inveéted
pursuanﬁ to RCW 36.20.020 and this chaﬁter. Actions of'thé
committee shall be by'majority vote except when the chairpersbn
of the council determines such action constitutes a policy

determination, as opposed to an administrative Qdetermination,

‘'which should be referred to the council. The councilmember or

designee serving on the executive finance committee may defer
action on the proposal until the county eouncil makes such
pelicy determination regarding the proposed action.

NEW SECTION. SECTION 6. Funds created. '

A. The following funds are hereby established as King
COdnty first-tier funds managed by the director, continuing

Metro funds which were previously established for the purposes

. specified, and are added as new sections to Chapter 4.08 of the

King County Code.
1. Water Quality Operating Fund, previously known as
the "Municipality of Metropolitan Seattle Sewer Revenue Fund,"

created by Resolution No. 7, adopted by the Metro Council on

-November 26, 1958, to accoﬁnt for the revenues and operations

of the water quality enterprise.
2. Water Quality Construction Fund, previously known as
the "Municipality of Metropolitan Seattle Sewer Construction

Fund," created by Section 9:of Resolution No. 90, adopted by

DMSSUB2.0RD(MW:5S:c1t)9/16/93 6
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the Metro Council on May 18, 1961; to account for the proceeds
of revenue bonds of the water guality enterprise.

3. Water Quality Revenue Bond Fund, previously known as
the "Municipality of Metropolitan Seattle Sewer Revenue Bond
Fund," created by Section 10 of Resolution No. 90 of the Metro
Council, to account for debt seryice payments aﬁd reserves of
revenue bonds of the watef quality enterprise.

4. Public Transportation Operating Fund, previously
known as the "Municipality of Metropolitan Seattle Public
Transportation Revenue Eund," created by Resoiution No. 936,
adopfed by the Metro Council on June 1, 1967, to account for
the operations of the public transportation enterprise.

5. Public Transportation Construction Fund, previously
known as the "Municipality of Metropolitan Seattle Public
Transportation Construction Fund," created by Resolutioh No.
2209, adopted by the Metro Council on Octoper 17, 1974, to
account for capital iﬁprovement projects of the public
transportation enterprise.

6. Two-tenths Sales Tax Revenue Receiving Fund,

. previously known as the "Municipality of Metropolitan Seattle.

Two-tenths Sales Tax ReQenues Receiving Fund," to account for
the receipt of the two-tenths percent sales tax as required by
Resolution No. 4937, adopted by the Metro Council on June -19,
1986. - ?
7. Public Transportation Self-insurance Fund,
previously known as the "Transit Self-insurance Fund," to

provide funds needed for the self-insurance of the public

transportation enterprise as provided by Resolution No. 4825,

‘adopted by the Metro Council on March 30, 1986.

8. Limited Sales Tax General Obligation Bond Fund,
previouely known as the "Municipality of Metropolitan Seattle
Limited Sales Tax General Obligation Bond Fund," to account for

debt service on the limited sales tax general obligation bonds

of the public transportation enterprise, as provided in

Resolution No. 4937 of the Metro Council.

DMSSUB2.ORD(MW:SS:ci1)9/16/93 7
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B. -K.C.Cf 4.08.060, 4.08.070, and 4.08.250 shall not be
applicable to the Department of Metropolitan Services for a two
year period beginning on January 1, 1994.

SECTION 7. Ordinance 4324, Section 19, as amended, and

K.C.C. 3.12.290 are hereby amended:

Perscnnel'board ippqals. A. In the case of an appeal by
a career service employeé to the board, written notice of
appeal shall be filed by the employee with the chairman of the
board and fhe manager within thirty days of the employee having

been notified of the disciplinary action as provided for by

-this chapter or within ten days of completion of the grievance

or appeal process contained in this ordinance or any applicable
collective bargaining agreement. For appeals ﬁot involving
disciplinary action, the applicable period shall be fourteen
days from the action from which the appeal is taﬁen, or
fourteen days from the time the employee should reasonably have
known of the action, whichever is longer. The written notice
of appeal shall contain a statement of the following:

1. the action or alleged action from which the éppeal
is taken;, _

2. the grounds for appeal;

3. the relief requestéd. _

The board may only hear appeals which are within its
jprisdiction, as set forth by Section 540 of the Charter.

B. All deciéions of the personnel board shall be final
unless appealed to a court of competént juris&iction,within 14
days.

C. The personnel board or the court shall award a career

service employee reasonable attorney’s fees incurred in any

appeal in which the employee is the prevailing party, provided

that the employee shall be considered the prevailing party only
where the county has a written settlement offer in effect 30
days prior to the hearing of the personnel board or court and
the award obtained‘by the employee exceeds the terms of that

settlement offer. Provided further, that such reasonable

DMSSUB2.0RD(MW:SS:cl£)9/16/93 8
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aﬁtorneys fees shall not exceed the actual fees paid by the
employee. ,

D. The manager of the personnel division shall on a
quarterly basis, or as frequently as requested by the county
council, provide a status report on appeals to the personnel
board and appeals of personnel board decisions, as well as
other complaints, and hﬁman rights complaints. These reports
shall be made to the operations and administrafion services

committee, or its successor.

E. For the two year period beginning January 1, 1994 and
ending December 31, 1995, the manager of the human resources
division of the department of metropolitan services sﬁall-
perform the functions of the manager for appeals by employees
of the department of metropolitan services.

SECTION 8. Ordinance 4324 and K.C.C. 3.12.360 are hereby
amended as follows:

Effect of collective bargaining. Wwhen a collective
bargaining agreement establishes>a condition of employment,

benefit or procedure which conflicts with a condition, benefit

or procedure established by this ordinance or the personnel

provisions of Title 28, Qertaihing to the department of
metropolitan services, the collective bargaining agreement

shall take precedence with respect to those employees covered
by the agreement, so long as the following conditions are met:
A. ‘+the condition of employment, benefit or brocedure

created by the agreement is lawful;

B. the agreement has been adopted by the council by
ordinance. . '
Adoption of the agreement by ordinance shall be deemed an
amendment of this chapter or Title 28 only with respect to the
affected employees and subject condition, benefit or
ﬁrocedure. '

SECTION 9. Ordinance 4324, Section 36, and

K.C.C. 3.12.170 shall be amended as follows:

DMSSUB2. ORD(MH:SS:c1£)9/16/93 . 9
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Equal pay for equal work. It is the policy of the county
that compensation for all county employeés shall be equitably
provided on the basis of equal pay for equal work.

F S O . e_coun s t fe

sta an oca aw: S

and approprjate remedies for any pay which is upequal bn ;hé
basis of unlawful discrimination. The equal pay policvy set
forth in this séctiog is intended to set forth general county

olicy for equitable pa .county government fo

obs, even as to jobs betweer : : 8
upon tecte sses

et ed pursuant e t

established by law. is sectic

representatives of any employee oxr _of the county.

The assumption by King County pursuant to Proposition one,
effective January 1, 1994, will cause thousands of current ‘
employees of the Municipality of Metropoljtan §eg§;ig (METRO)
to become county employees. Kiﬁg County and METRO have
historically used different methods of gggégminigg
compensation, and a thorough study of clagsifigatiogs of
positions and pay for them in each government is necessary
before the effects of equalizing pay between the two
institutions can be evaluated.

As a result, the council finds that pending the completijon
of such study it is appropriate to not compare pay between
MMMWMMM@

of other county employees or to declg;e that such pay shall be

class is shown, requiring remedjal action.

B. Effective January 1, 1994 _and unti) compensatjon and
classification SChedules.have been agogﬁeg to apply to ail
county employees, this section shall not apply to compensation
differences between the department of metropolitan services and
other county agencies;

DMSSUB2.0RD (MW:SS:clt:CLERK)9/20/93 10
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SECTION ]0. Ordinance 9651, Sections 1-2, and K.C.C.
3.16.050 are hereby amended as follows:

Labor policy committee. A. Established. There is
established a Labor Policy Committee cohsisting of: the county
vexecutive; the director of the office of financial management;
the manager of the personnel division, or the managef of its
successor; and ((three)) four members of the county council,
appointed annually by the council chair. For the period from

| January 1, 1994 through December 31, 1995, there shall be three
additional members: the director of the department of
metropolitan services, the manager of the department of

g?met;opo;itag services human resources division and._the manager

LA e
é% the department of met;oﬁolitan services finance division.'

((Five)) Seven members of the Labor'Policy Committee shall have

voting privileges. The manager of the personnel division, the

. manager of the department of metropo;itah services human
resources division, and the manager of the department of
metropolitan services finance division shall be ((a)) '

'nonvoting members of the.commi;tee. The'personnel manager
shall be the primary-peréon responsible for convening meetings
of the committee on the following schedules for the following
purposes:

1. No later than February of each year, the committeg
-shall meet to review the schedule of collective bargaining
agreements to be negotiated in the upcoming year and establish
-policy recommendations for contract negotiations related to
wages, hours, and‘working'cohditions. The policy
récommendations shall be established only upon an affirmative

' vote of a majority of the voting members of the committee.

2. Following the establishment. of policy |
recommendations, the committee shall meet on a quarterly basis
to review the progress of the contract negotiations.

3. On an as-needed basis, the personnel manager or-the

director of the department of metropolitan services shall

' convene special meetings of the committee in particular cases

DMSSUB2.ORD (MW:SS:cLt: CLERK)9/20/95 ' 11







